
BA BA+12 BA+24 MA/BA+36 MA+12/ 
BA+48

MA+24/ 
BA+60

MA+36 EDS+18/ 
MA+54

DOCTORATE

$59,938 $60,968 $62,021 $63,092 $64,187 $65,304 $66,442 $67,601 $68,785
$60,969 $62,021 $63,093 $64,186 $65,303 $66,442 $67,602 $68,785 $69,994
$62,021 $63,093 $64,187 $65,303 $66,442 $67,602 $68,786 $69,994 $71,226
$63,093 $64,187 $65,304 $66,442 $67,602 $68,786 $69,995 $71,226 $72,482
$64,186 $65,304 $66,442 $67,601 $68,786 $69,994 $71,226 $72,482 $73,766
$65,304 $66,442 $67,602 $68,786 $69,994 $71,226 $72,483 $73,765 $75,073
$66,441 $67,602 $68,787 $69,995 $71,226 $72,483 $73,766 $75,072 $76,406
$67,602 $68,818 $69,995 $71,225 $72,483 $73,766 $75,072 $76,406 $77,766
$68,787 $69,995 $71,226 $72,483 $73,766 $75,072 $76,405 $77,765 $79,152
$69,995 $71,225 $72,483 $73,765 $75,072 $76,405 $77,765 $79,152 $80,566
$71,226 $72,513 $73,766 $75,072 $76,405 $77,765 $79,153 $80,568 $82,011
$72,513 $73,822 $75,072 $76,405 $77,765 $79,153 $80,568 $82,011 $83,482

$75,154 $76,406 $77,765 $79,153 $80,568 $82,011 $83,483 $84,985
$76,486 $77,766 $79,154 $80,568 $82,011 $83,483 $84,985 $86,517
$77,865 $79,154 $80,567 $82,011 $83,483 $84,984 $86,515 $88,079
$79,267 $80,568 $82,011 $83,483 $84,984 $86,517 $88,079 $89,673
$80,691 $82,011 $83,483 $84,984 $86,517 $88,078 $89,673 $91,300

$83,483 $84,985 $86,517 $88,078 $89,673 $91,299 $92,956
$86,516 $88,078 $89,673 $91,299 $92,956 $94,649
$88,079 $89,673 $91,299 $92,957 $94,648 $96,289

$91,299 $92,957 $94,649 $96,290 $97,920
$92,957 $94,649 $96,290 $97,920 $99,549

$95,849 $97,472 $99,093 $100,716
$97,919 $99,551 $101,180 $102,809
$99,551 $101,180 $102,809 $104,441
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PERFORMANCE 
LEVELS

EDUCATION ATTAINED

1
2
3
4
5
6

8
9

10
11
12

22

14
15
16
17
18

13

19
20
21

Governing Board Approved February 19, 2026

23
Work Beyond Rate of $34.00 Per Hour24

25

Placement will be determined based on a teacher's education and experience. A maximum of up to five (5) years experience may be granted. The 
Superintendent has the authority to declare any position a criticial need to determine salary placement within the above salary schedule. 
Additional compensation up to $2,500.00 may be possible through the performance pay program and faculty folio.

The 301 funds will be calculated based on the 2026-2027 revenue projections as determined by the state legislature and will be added to 
this salary schedule. Proposition 301 funding may or may not be available on a yearly basis due to sales tax revenue at the state level. 
The District will honor the distribution of these funds only to the extent that they are received each year from the collected sales tax of the state. 
Each salary amount stated above includes an additional $4,937.00 for the fiscal year of 2026-2027 pursuant to A.R.S. 15-979.

Indian Gaming Funds - Each salary amount stated above includes an additional $0.00 for the fiscal year 2026-2027 pursuant to A.R.S. 15-979.
Pursuant to Certified contracts for the 2026-2027 school year, this salary schedule is contingent upon final approval of the 2025-2026 budget as 
presented in accordance with A.R.S. 15-905, and other applicable law. This salary schedule is based on the anticipated funding levels for the 
fiscal year 2026-2027; however, funding costs, delays or other occurances may result in changes to salaries listed in this schedule. Movement on 
the salary schedule will be based on education attained, performance of student acheivement and the faculty folio.
Applies to Certified Staff this includes Teachers on Special Assignment, Counselors and Assistant Headmasters.
2026-2027 Addendums for Hard-to-Fill Secondary Math Teachers ($1,500); Special Education Teachers ($2,500)

Employee Name: ________________________ Step/Level: __________

Notes:


	Employee Name: 
	StepLevel: 
	Text1: 


